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Dear Friends,

We are excited to share with you Jobs for Cincinnati Graduates 2005 Annual Report. For the
past 24 years, JCG has operated programs that ensured academic and career success for over
14,000 youth in Cincinnati and Hamilton County. We are proud of the accomplishments of
these young people and want to communicate through this report the good news that is the
story of JCG.

Many of our community’s youth find the school environment a daunting challenge and
wonder if they can make it to graduation. Other youth are fearful that they will not be
successful in their transition from high school to adulthood. Some youth who have dropped
out of high school struggle to find a way to complete alternative programs. All young people
strive to define a career path that allows them to join the workforce and obtain economic
self-sufficiency.

JCG exists to help these youth overcome the many barriers they face. When JCG accepts
youth into our programs, we make a promise to the students, their schools, and their parents
or guardians, to help them prepare to graduate and either continue their education, or enter
the workforce.

This past year, JCG’s services to youth were acknowledged locally and nationally for producing
outstanding results. Here are a few facts about the 2005 successes of JCG and the achievements
of our youth.

+ 800 youth participated in JCG programs, including 75 drop-outs who were reconnected
with educational programs

+ Nine high schools hosted JCG programs and helped support the full-time professional staff,
known as Career Specialists, who deliver the JCG program at the school site
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* More JCG youth stayed in school, than the general high school population

+ Graduation rate for JCG youth far exceeded the general school population graduation rate

+ The number of JCG graduates who successfully completed their first year of college and
returned for a second year, far exceeded the general college population in the entire state
of Ohio

+ JCG helped the Cincinnati USA Regional Chamber meets its youth workforce development
system goals

+ JCG was recognized by its national affiliate, Jobs for America’s Graduates (JAG), as one of
the most successful high school completion programs in the nation

This past year, thanks to the generosity of the Private Foundation community, JCG created
a Development Department. Also, we began a search for the thousands of JCG alumni whose
lives we have touched in our 24 year history.

We are enthusiastic about our outstanding results and invite you to learn more about JCG.
We appreciate the continued support of the private individuals and members of the business
and foundation community who with their generosity have made it possible for JCG to
change the lives of so many youth.

With thanks,
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JCG Helps Youth Succeed

“We are thrilled to
be in partnership
with Jobs for
Cincinnati
Graduates and can
see the positive
changes in our
students in just
three months. We
had a need for this
program and we
thank JCG for
hearing our call.”

— Participating School Principal

JCG KEEPS 9TH THROUGH 11TH GRA
STUDENTS IN HIGH SCHOOL AND ON T
ROAD TO GRADUATION

JCG teaches important life skills, such as responsibility,
timeliness, problem solving, critical thinking, demeanor,
dress, and study habits. JCG helps students pass State
graduation tests, makes sure students have the credits
needed to stay on the road to graduation, and connects
students to social services to overcome challenges.
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JCG TEACHES HIGH SCHOOL SENIORS THE
SKILLS NEEDED FOR CAREER SUCCESS

These include resume and job application preparation,
telephone etiquette, interviewing techniques, effective
team membership, ethical behavior, and appropriate
interaction with supervisors and peers. JCG guides the
process of career exploration by identifying the youth’s
skills and interests, and turns these into an achievable
career plan. JCG introduces the importance of giving
back to the community through volunteerism.

-OUTS

JCG SUPPORTS HIGH SCHOOL DROP I
THEIR LIVE

S L
ALTERNATIVE PROGRAMS TO GET
BACK ON TRACK

JCG helps drop-outs attain a high school diploma or GED,
as well as develop a strategy to reach future career goals.
Additionally, youth are connected to supportive services to
address other barriers to success.

N
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“My life was
changed by JCG.
Now I will strive to
be the best person
| can be”

— JCG Student



JCG Impacts Our Community

JCG HIGH SCHOOL RETENTION RATE IS 96% JCG EXCEEDS OUR NATIONAL AFFILIATE'S
Youth dropping out of high school prior to their senior year BENﬁH'\r"]_AgKS _ cen dod
is a serious problem. The recent retention rate for comparable ~ FOF the third year in a row, JCG has exceede

schools is 59%. Of JCG youth in the 9th through all JAG benchmarks. These benchmarks

11th grades in 2004-05, 96% returned to high school in  'N¢lude high school graduation and
September 2005. employment rates and high school and

college retention rates.

JCG HIGH SCHOOL GRADUATION RATE IS 92%
Students who enroll in JCG join the program because they
face many challenges in high school, the community and at
home. This makes the successful graduation rate of JCG
students even more extraordinary. Almost every
student that enters JCG graduates.

JCG EXCEEDS THE NATIONAL

EMPLOYMENT RATE FOR TEENS “Teens were more adversely affected
The Department of Labor

recommends the JCG model because than any other demographic group by the

0, . .
90% of JCG graduates move onto recession of 2001 and the largely jobless recovery of
post-secondary education and/or

employment. A 2005 article by 2001-2003. Teens have been unable to benefit from the
the U.S. Department of Labor & lioh S e taki | :
docurnents the seriousness of national jobs recovery that has been taking place since
teen employment rate. the early fall of 2003. Employment rates varied among
JCG’S RETURN TO race-ethnic groups. The 2005 summer employment rate
SORERS I i | ; 0
S RATE SF sow for White teens was 40.5% and Black teens was 22.4%.
The drop-out rate for The annual average employment rate of the 16-19
college students after their _

first year is very high. population was only 36.4%, the lowest teen employment
During the follow-up phase, rate in the past 56 years. The author, Dr. Andrew Sum,
JCG tracks students who : : : -
successfully complete their emphasized the need for improved job opportunities for
first year of college and return > . . -

for a second year. Our 94% teens on a year-round basis, especially low-income youth,
return rate indicates how well those living in high poverty neighborhoods and

JCG prepares our graduates for
the college environment.

high school dropouts.”

— U.S. Department of Labor, 2005

“Thanks JCG for giving me the
confidence, courage and skills to succeed”

— JCG Student

Ensuring Academic & Career Success



“JCG gets students ready for the workforce so that an
employer finds them attractive.”

— JCG Employer

“I have learned many skills from JCG
including resume writing, interviewing ,
how to dress, and how to present myself professionally.
| am ready for the world of work!”

— JCG Student

JCG Launches an Alumni Associlation

Over 24 years, JCG has transitioned thousands of JCG graduates into productive citizens. In anticipation of our 25th
anniversary in 2007, we are locating and re-connecting with these young men and women through an Alumni Association.

In order to get ideas about how to find and serve our alums, we held two focus groups. We were overwhelmed by their stories
of personal and career growth. \We learned about their desire to give back by working with current JCG students, their interest
in professional growth and a desire to socialize with other JCG alumnus.

In 2006, we will develop the JCG Alumni Association. JCG is actively reaching out to alumni living within the region.
To participate in the Alumni Association and to provide us with contact information, please contact Pam Black, JCG
Development Director at (513) 631-4400, ext. 15 or email at pblack@jcgemail.org.

Ensuring Academic & Career Success



Financial Report cor we riscat vear enoime sune 20, 2005

LOCAL PROGRAM
REVENUES

@ Local Government
Contracts

® State Government
Contracts $

@ Foundations,
Corporations,
& Individuals $ 214,798

@ Foundation Revenue
Restricted for
FY2005-06 $

@ Participating
Schools $ 160,000
Other $ 36,306

$1,045,141

LOCAL PROGRAM
EXPENSES

@ Program Services $ 778,708
® Administration $ 73,578
@ Fundraising $ 41,431

893,717

$ 323,837

160,200

$150,000 Total Expenses: $

150,000

Total Revenues:

Annual Fund 2004-05

Jobs for Cincinnati Graduates is grateful to the following Corporations, Foundations, and Individuals for donating to the
Annual Fund. This list includes donors from July 1, 2004- June 30, 2005. In order to serve as many youth as possible, JCG is
working to expand the Annual Fund. For information about donating to JCG’s Annual Fund or for Student Event Sponsorship

opportunities, please call Pam Black, at (513) 631-4400, ext. 15 or email at pblack@jcgemail.org.

CORPORATIONS
AND FOUNDATIONS

Doctorates ($20,000 and above)

Gannett Foundation/
The Cincinnati Enquirer

The Greater Cincinnati
Foundation

Macy’s Fund of the Federated
Foundation

The Procter & Gamble Fund

Masters ($10,000 - $ 19,999)

The Crosset Family Fund of
The Greater Cincinnati Foundation

Thomas J. Emery Memorial
Daniel & Susan Pfau Foundation

PNC Advisors Charitable Trust
Committee: Robert H. Reakirt
Foundation

George B. Riley Estate
The Spaulding Foundation
Jack J. Smith, Jr. Charitable Trust

Dean’s List ($5,000 - $9,999)
AT&T Foundation
Cinergy Foundation
Convergys
GE Aircraft Engines
The Kroger Company: Cincinnati
/Dayton Division
Staples Foundation for Learning
US Bankcorp Foundation

Honor Roll ($1,000 - $4,999)
Cincinnati Bell

Cincinnati Bell Technologies
Solutions

Cincinnati GYRO Club

David and Dee Dillon Foundation
of The Greater Cincinnati
Foundation

Ethicon Endo-Surgery

IBM

Kroger Manufacturing

Lee Hecht Harrison

Mr. and Mrs. Joseph A. Pichler

Fund of TheGreater Cincinnati
Foundation

Sara Lee Foods
Taft, Stettinius & Hollister, LLP
Telewares Communications, LLC

Toyota Motor Manufacturing
North America

Western & Southern Foundation

XLC Personnel Services/ d.e.
Foxx & Associates

Graduates (Up to $999)
Blue Chip Ventures Company
The Bartlett Company
Intrieve, Inc.
Rich Certified Services
MCI
Baldwin Gillman LLC
New Horizons
Messer Construction Company

EMC Hamilton Mutual Insurance
Nortel Networks

Professional Data Resources, Inc.
Satterfield & Associates

INDIVIDUALS

Magna Cum Laude
($500 and above)

Julia Abell & Herbert Venable
Kathy Beechem & Peter Nadherny
Delores Hargrove Young
Carver & Algernon Johnson
Susan Robinson

Barbara Seibel

Herman Seibel, Sr.

Suma Cum Laude
($250 - $499)
Don Becker
David Clark
Richard S. Hait
Lee Hoffheimer
Jan Kennedy
Rodney & Kathryn McMullen
Craig C. Standen

Cum Laude (up to $249)
Bill Brown
Joe Bugala
Gerald & Nancy Debrunner
Kathleen & Kevin Garnica

Teri & Larry Land
H. Eugene Seibel, Jr.
Bernard and Kathleen Suer

IN-KIND DONATIONS

Kathy Beechem

Children’s Hospital Medical Center
Coney Island

Delores Hargrove-Young

Andy and Christina Lindgren
Lewis

MBNA Inc.

Jobs for Ohio Graduates
North College Hill High School
Norwood High School
Princeton High School

Purcell Marian High School

Jerry Sallee, Partner, Dinsmore
& Shohl

Sara Lee Foods US- Retail
Tri State Plan Administration
USBank

Western Hills Design Technology
High School

The Western Southern Life
Insurance Company

Winton Woods High School
WKRC
Woodward High School

Woodward Career and
Technology School

Xerox
XLC Personnel Services
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7162 Reading Raod = Suite 1100 = Cincinnati, OH 45237
513-631-4400 = www.jobsforcincinnatigraduates.org
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